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Introduction 

Aniko Fehervari1 

 

Thematic studies are arranged around teachers’ views, believes, perception. The 
findings of three Hungarian, one Polish and one Austrian research are presented.  The 
studies are methodologically diverse characterize by the usage of empirical and 
theoretical, quantitative and qualitative methods are used. 

Most of the thematic studies are related to the joint research of a research group2 of 
Eotvos Lorand University Institute of Education, which sought to explore the learning 
and practice of innovative teachers. The topic is current because both international, 
national research and student assessments prove the relationship between school 
efficiency and teacher work. For this reason, national education policies pay pivotal 
attention to the recruitment of teachers, to the curriculum renewal of teacher education, 
to attracting more teachers, to the support of beginning teachers and to the continuing 
professional training of those already in the work. In all three areas - during teacher 
education, starting their profession and already on their career - several educational 
policy interventions have occurred in Hungary after 2011. In teacher education, the 
structure and the curriculum were renewed, and the teaching aptitude test was also 
introduced. The Klebelsberg scholarship was created to attract young people to the 
teaching career. The time of practical training and the professional support of beginning 
teachers were also increased. The teacher career pathway was introduced, the purpose 
of which is to provide a predictable, uniform qualification system. The authors show the 
practice of teachers in this changing educational policy environment. They do this not 
from the point of view of the individual, but that of the school as an organization. 

The underlying research of studies is basically based on qualitative elements. The 
teacher sample of the exploratory research is based on a large-scale teacher survey. As 
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the essential purpose of the research was to explore the main features of innovative, 
knowledge-sharing teachers with continuing professional development (CDP), these 
aspects appeared in sample selection as well. Based on the large-sample teacher 
database (8581 people), we created an indicator that measures innovation, learning and 
knowledge- sharing activity. When constructing this indicator, we used 51 items from 
the blocks of questionnaire (learning: 18 items, innovation: 12 items, knowledge 
sharing: 11 items). It was based on this indicator that we ranked the teachers and 
selected the first 100 people, to carry out structured interviews out of which 37 were 
willing to respond. In addition, we used a career path narrative and focus group 
discussions as research methods. Besides qualitative analyses, the database of teacher 
survey was also used. 

Judit Szivak, Eva Verderber and Agnes Vamos's study focuses on reflective thinking and 
problem solving. The paper takes account the most important theoretical models and 
examines which models are more related to the Hungarian teacher’s practice. The 
authors stated that the elements of horizontal learning are present in the life of the 
organizations, but these are not associated on a systemic level in order to support 
teachers’ reflective problem solving.  

Aniko Fehervari, Erika Kopp and Sandor Lenard's study shows how the respondents 
approach the idea of the school as an organization. Within this, the authors examine 
what teachers think about the ideal school, how they view the role of school leader, 
organizational socialization and culture. The findings highlight that an ideal school is 
principally determined by the school climate. Authors tried to identify patterns from the 
intertwining of culture and socialization. Within the responses of our teachers active in 
training programs and innovations, a personal, community-based patterns dominated, 
the determining organizational framework of which is the professional work 
community. 

Kalman Orsolya and Nora Rapos’s study describes the innovation practice and the 
characteristics of the continuing professional development of the respondents. The 
paper explores the motivations that influence the teaching and the willingness to 
innovate teachers and it does so by highlighting not only from the teacher, the 
individual, but also from point of view of the school and the organization. Their findings 
emphasise that teachers do not experience systemic and planned support for their 
individual professional development, but they do perceive some support in gaining new 
knowledge, sharing practical knowledge, imposing expectations, and providing 
resources for learning. Individual innovations are closely related to professional 
learning, especially trainings but little interconnectivity between individual and 
institutional innovative practices have been found. 

Maria Szymańska’s study also deals with reflection. Judit Szivak, Eva Verderber and 
Agnes Vamos analyze the teachers’practice, Szymańska’s study is basically a theoretical 
approach. She stresses the role of reflection in the integral development of a teacher 



HERJ Hungarian Educational Research Journal, Vol 8 (2018), No 3 

7 

seen from personalism perspective. The analysis explores the biological, psychological, 
social, cultural, and spiritual layers of these perspectives. The author highlights that the 
reflection cannot be neglected in constructing educational curricula oriented towards 
the human integral development. 

Vasileios Symeonidis's study shows on macro-level the reform of Austrian teacher 
education. The author analyses the motives of reform, the phases of development, the 
challenges of implementation. The actors and their interests are presented in the 
reform, and how these actors and interests have influenced the implementation of the 
reform. The paper is an educational policy approach, the definition of the teacher's 
profession is an important aspect, and what the core competencies characterize the 
teacher's profession, how these appear in teacher education in the continuum of 
teachers’ professional development.  The author highlights that the reform proves a 
dynamic response to international and European trends in teacher education, providing new 
system thinking for teacher professionalism in Austria.  

The thematic studies are in-depths analyses, giving a snapshot of how teachers think 
about their own continuing professional development, their practice, their attitudes, 
views on learning, teaching, and school. 

  


