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The book’s author is Istvan Polonyi, who is a professor at the University of Debrecen. 

Polonyi’s research topic is about the economy of education, education policy, human 

resource and adult education. Istvan Polonyi’s latest book was released in 2016, which 

title is Human resources in the 21st century. The author made a great effort to research 

human resources per the development of the factors in the future. The author not only 

predicts but also presents the current status. He brings into focus education, expansion, 

Hungarian gypsies and actual immigration. His predictions are based on the current 

statistical data. Polonyi used for his outcomes international results and special literature 

(Amable 2003; Barro – Jong 2013; Nordhaus 2002; Teichler 2003; Weon – Jung Ho Je 

2009) and data (Education at a Glance 1998, 2008, 2009, 2012, 2013, 2014). 

It is important to point out (like the author does) that this advance estimates and oracles 

frequently do not take place because things will be different. However, forecasts are 

really important, if somebody tries to predict something. We should also be aware, 

however, the big research work what is behind these predicts and that the author 

needed complicated formulas for statistical calculation. 

“You do not get into trouble with what you do not know. But what you know for sure, 

but after all that's right” – said Mark Twain. Therefore, Polonyi reserves the possibility 

of error, because the estimates are based on current trend and these trends’ more 

screening form. We can see that these trends are dynamically changing nowadays too, 

let us think of the labour market even, or the educational participative one onto data, but 

even onto the immigrants' masses. The author was wrong at the end of the 1990s, when 

he recommended for his good friend’s daughter photo lab technician profession. 15 

years later, digital photography as a profession became unnecessary. Many other 

examples could be mentioned with great errors. For example, there was a sheer folly in 
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the early 1990s, when the Hungarian post office line invested the CIF, and then the 

proliferation of cell phones proved to be also unnecessary. 

To understand the objective of the book, firstly we should interpret the meaning of 

human resource. Human resource is the man himself. A large mass of people was even 

uneducated, industrial, and agricultural workers in the middle of the 19th century. As 

time went by they were getting educated. The driving forces behind this learning were 

the industrial and educational revolution. Thus in this sense, the human resource means 

the development of the human factor.  

An interesting question is how to develop the human capital and how to increase human 

capabilities. According to Theodor Schultz, there are some factors for the increase in:  

1. health care institutions and services (for life enhancement); 

2. on-the-job training; 

3. formal education, higher education; 

4. mobility of families, adapting to job opportunities. 

In terms of human research development, Hungary is in a prime position per the 

politicians, per media and some representatives of the science. Nevertheless, Hungary is 

among the last ones, but also is in the last third between countries of the European 

Union. I would like to outline some data and estimate results from the book. 

The first data is about the average educational attendant (the average number of years 

spent in school) of the aged over 25 years’ population. I would like to emphasize the 

average of the world, the average of Europe and the average of Hungary. So, Hungary 

performed better than Europe. By 2050 the forecast is based on the general education 

will increase everywhere in the world: 

1. average of the world: 10,4 years, 

2. average of Europe: 12,9 years, 

3. average of Hungary: 12,6 years. 

Although Europe is going to leave us, worsen the average of the years spent at school in 

Hungary will even worsen until 2100. The average of educational attendant will 12,9 

years in the world, 14,3 years in Europe and 13,1 years in Hungary. While the world is 

catching up, the Hungarian growth will be slowing.  

Another interesting topic is the Roma situation in Hungary. One of the key questions 

about Romani people is how can be successful the integration of Romani people? Firstly, 

we must take cognizance of who will be Romani. In Hungary there are 4 methods to 

determine Romani people: 

1. by vernacular; 

2. by nationality (on his/her own admission); 
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3. by classifying (by statistical data); 

4. by the person’s yoke-fellow/habitat. 

Many researchers think that these classes pass for racist methods. With this object, the 

author falls back on data of census of Hungary (2011). The number of Romani people in 

2011 was 713000 in our country. Polonyi made an appraisal for the Romani population 

from the previous data of the census. The next specification will contain Polonyi’s 

predictions about the number of Hungarian Romani people in the future are the 

following: 

- 2011: 713000 

- 2020: 835000 

- 2040: 1073000 

- 2050: 1175000 

Polonyi wrote thoughtfully about the number of Romani people. He raised an issue: 

1175000 Romani are too much for Hungary? If we would like to compare this number 

for the numbers of Hungarian population, it is too many Romani people. But if we 

examine Romani people’s age, we could see that they are principally 15—64 ages. The 

high number of Romani people will not be a problem if we could integrate them. We 

should build an education system, what could increase Romani people’s average 

educational attendant. We should put an end to discrimination and we should make the 

terms of the labour market for Romani people. The long and short of it we have to make 

an effort to close up the Romani people. 

The key to human resources’ development is the education. I recommend this book 

everyone, who will make education researches. I think this book will be a great 

literature for sociologists and economists too. 


